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ARTICLE I
RECOGNITION
The Board having detennined that the Association is supported by a majority of the teachers in a unit
composed of all professional, certified personnel except the Chief Executive Officer, hereby
recognizes the Association as the exclusive negotiation agent for the personnel in such unit. Such
recognition shall be for the maximum period allowable under Section 208C of the Public Employees
Fair Employment Act. Furthermore, such recognition shall be continuous unless challenged by a
bona fide employee organization showing membership and support of at least 30% of the employees
in such negotiating unit within the thirty days before expiration of the period of unchallenged
representation status accorded pursuant to Section 208C of the Public Employees Fair Employment
Act.
ARTICLE n
PROCEDURAL AGREEMENT
Section 1: Agreement
This agreement dated J AtJ 7 ,200tbetween the CopenhagenCentral SchoolBoard
of Education (hereinafter referred to as the "Board") and Copenhagen Teachers Association
(hereinafter referred to as the "Association"). Except as otherwise expressly provided herein, the
provisions of this agreement shall be effective July 1, 2000.
Section 2: Recognition
The Board recognizes the Association negotiating committee as the only entity that will be able to
enter into negotiations pursuant to the Public Employees Fair Employment Act.
Section 3: Principles
1. Professional Teaching Personnel: It is recognized that members of the professional staff
require specialized qualifications and that the success of the educational program in the
Copenhagen Central School depends upon the maximum utilization of the abilities of
teachers who are reasonably well satisfied with the conditions under which their services are
rendered.
2. Right to Join or Not to Join: It is further recognized that teachers have the right to join, or
not to join the Association but membership shall not be a prerequisite for employment or
continuation of employment of any employee.
3. Rights of Minorities and Individuals: The legal rights inherent in the State School Code and
the rulings and regulations of the Commissioner of Education affecting 'certificated personnel
are in no way abridged by this agreement.
'---
Section 4: Areas for Negotiation and Agreement
This recognition constitutes an agreement between the Board and the Association to reach mutual
undl~rstanding regarding matters related to terms and conditions of employment. The Board and the
Association recognize that the Board is the legally constituted body responsible for the determination
of policies covering all aspects of the public school under the jurisdiction of the Board. The Board
recognizes that it must operate in accordance with all statutory provisions of the State, and such other
rules and regulations as are promulgated by the Commissioner of Education in accordance with such
statutes. The Board cannot reduce, negotiate, or delegate its legal responsibilities.
Section 5: Procedures for Conducting Negotiations
1. Negotiating Teams: The Board, or designated representative(s) of the Board, with the
Superintendent as consultant to the Board or as Chief Negotiator, will meet with
representatives designated by the Association for the purpose of negotiation in order to reach
agreement.
2. Opening Negotiations: Upon request of either party for a meeting to open negotiations, a
mutually acceptable meeting date shall be set no more than fifteen (15) days following such
request. In any given school year, such request shall be made on or before April 15 and no
sooner than January 1, except by mutual consent. .
All issues proposed by either party shall be put forward in writing by each party by the
opening negotiation meeting. The second meeting and all necessary subsequent meetings
shall be called at times mutually agreed by both parties.
3. Negotiations Procedures: Designated representative(s) of the Board, with the Superintendent
as consultant to the Board or as Chief Negotiator, shall meet at such mutually agreed upon
places and times with representatives of the Association for the purpose of effecting a free
exchange offacts, opinions, proposals, and counterproposals in an effort to reach agreement.
Both parties agree to conduct such negotiations in good faith and to deal openly and fairly
with each other on all matters. Following the initial meetings as described in Paragraph 2
above, such additional meetings shall be held as the parties may require to reach an
agreement on the issue(s) or until an impasse is reached. Meetings shall be held at a time
other than the regular school day.
Meetings shall not exceed three hours, unless an extension is agreed upon, and shall be held
at a time other than regular school hours, unless the Board gives authority to do otherwise.
In such an event, there will be no loss of compensation in any way to the Association
representatives.
Negotiation sessions shall be closed to the public.
The parties agree that, during the period of negotiations and prior to reaching an agreement
to be submitted to the Board and the Association, the proceedings of the negotiations shall
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not be released to any public media, but committee reports may be released to the respective
organizations.
4. Exchange of Infonnation: Both parties and/or the Superintendent shall furnish each other,
upon request, all available infonnation pertinent to the issue(s) under consideration, that is
not of a personal nature. .
5. Consultants: The parties may utilize consultants to assist in preparing for negotiations and
to advise them during negotiation meetings. The expense of such consultants shall be borne
by the party requesting them.
6. Reaching Agreement: When agreement is reached covering the areas under negotiation, the
proposed agreement shall be reduced to writing and submitted to the Superintendent and the
Association for approval. Following approval by the Association membership and the
Superintendent, the Board will take such actions as are required in accordance with existing
statutes.
7. Resolving Differences: In the event that an agreement is not reached after full consideration
of proposals and counter proposals, the parties agree to submit to mediation. Such mediation
and fact-finding will be governed by the provisions of Section 209 of the Civil Service Law.
Section 6: Implementation and Amendment
This procedural agreement shall become effective when adopted as a part of the total agreement by
the Superintendent and the Association. Copies of this agreement or any agreement reached between
the Superintendent and the Association, shall be xeroxed, mimeographed, or printed by the Board
and given to all professional personnel now employed or hereinafter employed by the Board as soon
after its execution as possible.
ARTICLE ill
SAVINGS CLAUSE
If any provision of this Agreement or any application of the Agreement to any employee or group
of employees shall be found contrary to law, then such a provision or application shall not be deemed
valid and subsisting, except to the extent pennitted by law, but all other provisions or applications
will continue in full force and effect.
ARTICLE IV
GRIEVANCE PROCEDURE
Section 1: PU1J>ose
Whereas the establishment and maintenance of a harmonious and cooperative relationship between
the Board and its teachers is essential to the operation of the school, it is the purpose of this
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procedure to secure equitable solutions to grievances free from coercion, interference, restraint,
discrimination, or reprisal.
Section 2: Definitions
--
2.1
2.2
2.3
2.4
2.5
2.6
2.7
2.8
A "grievance" shall mean a complaint by one or more members of the unit that there has been
as to a member of the unit a violation, misinterpretation, or inequitable application of any of
the provisions of this contract.
The term "Supervisor" shall mean any department chairman, principal, assistant principal,
immediate superior, or other administrative or supervisory officer responsible for the area
in which an alleged grievance arises, except for the chief executive officer. .
The "Chief Executive Officer" is the Superintendent of the District.
"Association" shall mean the Copenhagen Teachers Association.
"Aggrieved Party" shall mean any person or group of persons in the negotiating unit filing
a grievance.
"Party in Interest" shall mean the Association Grievance Committee of the Association and
any party named in a grievance who is not the aggrieved party.
"Association Grievance Committee" is the committee created and constituted by the
Copenhagen Teachers Association.
"Hearing Officer" shall mean any individual or board charged with the duty of rendering.
decisions at any stage on grievances hereunder.
Section 3: Procedures
--
3.1
3.2
3.3
3.4
3.5
All grievances shall include the name and position of the aggrieved party, events or
conditions constituting the grievance, identification of the contract provisions involved,
identity of the responsible parties, and a general statement of the nature of the grievance and
the redress sought.
Except for informal decisions at Stage I A, all decisions shall be rendered in writing.
If a grievance affects a group of members of the bargaining unit and appears to be associated
with the contract, it may be submitted by the Association directly at Stage 2 described below.
All steps in the grievance procedure shall be conducted outside of school hours, whenever
possible.
The Board of Education and the Association agree to facilitate any investigation which may
be required and to make available any and all material and relevant documents,
communications, and records concerning the alleged grievance.
4
3.6
3.7
3.8
3.9
3.10
3.11
3.12
Except as otherwise provided in Section 5.1a and 5.1b, an aggrieved party and any party in
interest shall have the right at all stages of a grievance to confront and cross-examine all
witnesses called against him/her, to testify and to call witnesses on his/her own behalf, and
to be furnished with a copy of any minutes of the proceedings made at each and every stage
of this grievance procedure.
No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by
the Board or by a member of the administration against the aggrieved party, any party in
interest, any representative, any member of the Association Grievance Committee or any
other participant in the grievance procedure or any other person by reason of such grievance
or participation therein.
Forms for filing grievances, serving notices, taking. appeals, and making reports and
recommendations, and other necessary documents will be jointly developed by the Board and
the Association. The Chief Executive Officer shall then have them printed and distributed
so as to facilitate operation of the grievance procedure.
All documents, communications, and records dealing with the processing of a grievance shall
be filed separately from the personnel files of the participants.
Nothing contained herein will be construed as limiting the right of any members of the
bargaining unit having a grievance to discuss the matter informally with any appropriate
member of the administratioll and having the grievance informally adjusted without
intervention of the Association, provided the adjustment is not inconsistent with the terms
of this Agreement and the Association has been given an opportunity to be present at such
adjustment and to state its views on the grievance. In the event that any grievance is adjusted
without formal determination, pursuant to this procedure, while such adjustment shall be
binding upon the aggrieved party and shall, in all respects, be final, said adjustment shall not
create a precedent or ruling binding upon either of the parties to this agreement in future
proceedings.
If any provision of this grievance procedure or any application thereof to any member or
group of members in the negotiating unit shall be finally determined by any court to be
contrary to law, then such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or applications will continue
in full force and effect.
The Chief Executive Officer shall be responsible for accumulating and maintaining an
Official Grievance Record which shall consist of the written grievance, all exhibits,
transcripts, communications, minutes and/or notes of testimony, as the case may be, written
arguments and briefs considered at all levels other than Stage 1 A and all written decisions
at all stages. Official minutes will be kept at Board expense of all proceedings in Stages 2,
3 and 4. A copy of such minutes will be made available to the aggrieved party and the
Association Grievance Committee within two days after the conclusion of hearings at Stage.
2, 3, and 4, and the Association Grievance Committee shall advise the appropriate hearing
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officer of any errors in said minutes. Any such claim of error in the minutes shall become
a part of the Official Grievance Record and the hearing officer shall indicate the
determination made respecting such claimed error. The Official Grievance Record shall be
available for inspection and/or copying by the aggrieved party, the Association Grievance
Committee and the Board but shall not be deemed a public record.
3.13 The existence of the procedure hereby established shall not be deemed to require any
member(s) of the bargaining unit to pursue the remedies here provided and shall not, in any
manner, impair or limit the right of any member(s) of the bargaining unit to pursue any other
remedies available in any other forum.
Section 4: Time Limits
--
4.1
4.2
4.3
4.4
4.5
Since it is important to good relationships that grievances be processed as rapidly as possible,
every effort will be made by all parties to expedite the process. The tiIne limits spe.cified for
either party may be extended only by mutual agreement.
Notwithstanding any other limitations of time set forth in the Grievance Procedure, during
the life of this contract all grievances shall be deemed waived unless reduced to writing
within thirty (30) school days of the event grieved, or within thirty (30) school days of the
date the member( s) of the bargaining unit knew or should have known of the event giving
rise to the grievance.
If a decision at one stage is not appealed to the next stage of the procedure within the time
limit specified, the grievance will be deemed to be discontinued and further appeal under this
agreement will be barred.
Failure at any state of the grievance procedure to communicate a decision to the aggrieved
party, his/her representatives and the Association with the specified time limit shall permit
the lodging of an appeal at the next stage of the procedure within the time which would have
been allowed had the decision been communicated by the final day.
. .
In the event a grievance is filed on or after June 1 and prior to September 1, upon request by
or on behalf of the aggrieved party the time limits set forth herein will be in business days.
Section 5: Stages of Grievance
5.1 Stage 1: Supervisor
a. A member(s) of the bargaining unit having a grievance will discuss it with his or her
supervisor, either directly or through a representative, with the objective of resolving
the matter informally. The supervisor will confer with all parties in interest, but in
arriving at hislher decision, will not consider any material or statements offered by
or on behalf of any such party in interest with whom consultation has been had
without the aggrieved party or hislher representative present. If the member(s) of the
bargaining unit submits the grievance through a representative, the member(s) of the
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5.2
bargaining unit may be present during the discussion of the grievance. The
supervisor shall render his or her oral decision within five (5) school days after the
discussion.
b. If the grievance is not resolved informally, it shall be reduced to writing and
presented to the supervisor within five (5) school days after the decision at the oral
stage. Within two (2) school days after the written grievance is presented to him or
her, the supervisor shall, without any further consultation with the aggrieved party
or party in interest, render a decision thereon, in writing, and present it to the
member(s) of the bargaining unit, the representative(s) and the Association.
Stage 2: Superintendent
a. If the Association Grievance Committee determines that the member(s) of the
bargaining unit has a meritorious grievance, then it will file a written appeal of the
decision at Stage 1 with the Chief Executive Officer within twenty (20) school days
after the member(s) of the bargaining unit has received such written decision. Copies
of the written decision at Stage 1 shall be submitted with the appeal.
b. Within two (2) school days after receipt of the appeal, the Superintendent, or hislher
duly authorized representative, shall hold a hearing with the member(s) of the
bargaining unit and the Association Grievance Committee or its representative and
all other parties in interest.
c. The Superintendent shall render a decision in writing to the member(s) of the
bargaining unit, the Association Grievance Committee and its representative within
five (5) school days after the conclusion of the hearing.
5.3 Stage 3: Board of Education
a. If the member(s) of the bargaining unit and the Association are not satisfied with the
decision at Stage 2, the Association Grievance Committee will file an appeal in
writing with the Board of Education within fifteen (15) school days after receiving
the decision at Stage 2. The official grievance record maintained by the
Superintendent shall be available for the use of the Board of Education.
b. The Board of Education shall hold a hearing on the grievance at its next regularly
scheduled meeting after receipt of an appeal. The Board shall attempt to hold the
hearing within ten (10) school days after receiving the appeal, but in no event shall
a special meeting be required for the sole purpose of hearing a grievance. The
hearing shall be conducted in an executive session which will be scheduled to begin
at or before 9:00 p.m.
c. Within five (5) school days after the conclusion of the hearing, the Board of
Education shall render a decision, in writing, on the grievance.
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5.4 Stage 4: Arbitration
a. If after the appeal to the Board of Education, the Association is not satisfied with the
decision at Stage 3, and the Association has determined that the grievance is
meritorious, it may submit the grievance to binding arbitration by written notice to
the Board of Education within fifteen (15) school days of the decision at Stage 3.
b. Within five (5) school days after such written notice of submission to arbitration, the
Board of Education and the Association will agree upon a mutually acceptable
arbitrator competent in the area of the grievance, and will obtain a commitment from
said arbitrator to serve. If the parties are unable to agree upon an arbitrator or to
obtain such a commitment within the five (5) school days, a request for a list of
arbitrators will be made to the American Arbitration Association by either party. The
parties will then be bound by the rules and procedures of the American Arbitration
Association in the selection of an arbitrator.
c. The selected arbitrator will hear the matter promptly and will issue hislher decision
not later than thirty (30) calendar days from the date of the close of the hearing, or
if oral hearings have been waived, then from the date the final statements and proofs
are submitted to himlher. The arbitrator's decision will be in writing and will set
forth all findings of fact, reasoning and conclusions on the issues.
d. The arbitrator shall have no power or authority to make any recommendation which
requires the commission of an act prohibited by law or which is violative of the terms
of this agreement.
e. The costs for the services of the arbitrator will be borne equally by the Board of
Education and the Association.
f. The decision of the arbitrator shall be final and binding upon all parties.
ARTICLE V
SALARY
Section 1: Statement of Salary
1.1
1.2
Teachers will be paid $105.00 on the B.S.+ scale for every block of three (3) credit hours
earned. The teacher must present proof of same at the time of request for payment. Such
requests shall be made prior to September 1 or February 1 only. Courses must be approved
by the Superintendent or hislher designee prior to taking the course. For courses leading to
permanent certification in the tenure area in which the teacher was hired, the
Superintendent's prior approval is not required.
A $300 differential will be paid to those individuals holding a Master's Degree and they shall
further receive $105.00 for each block of three (3) credit hours for approved courses for those
hours in excess of their Master's Degree.
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COACHING STIPEND SCHEDULE
A.
Sport 2000-01 2001-02 2002-03 2003-04
Varsity Tennis 1796 1853 1912 1974
Varsity Soccer 2772 2861 2952 3048
JV Soccer 1796 1853 1912 1974
Mod. Soccer 1304 1346 1389 1434
Varsity Basketball 3200 3353 3460 3572
Varsity Wrestling 3200 3353 3460 3572
Varsity Cheerleading 3044 3141 3242 3347
JV Cheerleading 1896 2006 2071 2138
JV Basketball 2707. 2843 2934 3029
JV Wrestling 2707 2843 2934 3029
Mod. Basketball 1404 1499 1547 1597
Mod. Wrestling 1404 1499 1547 1597
Varsity Baseball 2607 2690 2776 2866
Varsity Softball 2607 2690 2776 2866
JV Baseball 1796 1853 1912 1974
JV Softball 1796 1853 1912 1974
Mod. Baseball 1304 1346 1389 1434
Mod. Softball 1304 1346 1389 1434
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1.3 Inservice course credit (must have course around the time block): For every 12 hours of
inservice class work, the teacher will be credited the equivalent of 1 graduate hour. These
credits will be remunerated in blocks of 2 credits, at the rate of $35.00 per credit hour in
September and/or January.
Section 2: Extra Pay
Chaperoning: Teachers will receive compensation at the hourly rate as follows for chaperoned
events:
$13 per hour
Exclusion to this would be field trips, coaches, paid advisor and fine arts.
ADVISOR STIPEND SCHEDULE
Item 2000-01 2001-02 2002-03 2003-04
School New~aper 651 677 704 734
Bowling Club 651 677 704 734
Golf Club 651 677 704 734
Plays 814 846 880 917
Musicals 814 846 880 917
Ski Club 651 677 704 734
Riparian 1312 1365 1419 1479
Whiz Quiz 325 338 352 366
Marc:hing Band 1312 1365 1419 1479
Summer Marching Band (per Event) 140 145 151 157
Majorettes (per Event) 140 145 151 157
Spanish Club 489 508 528 551
Junior Advisor (2) (per Advisor) 651 677 704 734
Senior Advisor (2) (per Advisor) 1463 1522 1583 1649
Sophomore Advisor 489 508 528 551
Freshman Advisor 489 508 528 551
Eighth Grade Advisor 325 338 352 366
Seventh Grade Advisor 325 338 352 366
Student Council Advisor 489 508 528 551
B. Coaching Longevities Stipends
1. For 2000-2001, $50.00 for each year of coaching to a maximum of 15 years and
maximum paYment of$750.00. Experience credit maybe carried within a specific sport.
2. For 2001-2002, $60.00 for each year of coaching to a maximum of 20 years and
maximum paYmentof $1,200.00. Experience credit may be carried within a specific
sport.
3. Beginning July 1, 2002, $75.00 for each year of coaching to a maximum of20 years and
maximum paYment of $1,500.00. Experience credit may be carried within a specific
~~.
.
Continued 10
Item 2000-01 2001-02 2002-03 2003-04
National Honor Society 489 508 528 551
S.A.D.D. 325 338 352 366
Bi-County (2 teachers) (per Advisor) 140 145 151 157
Area All-State (per teacher assigned) 140 145 151 157
Solo Festival 140 145 151 157
Odyssey of the Mind (per teacher) 132 138 143 149
NOTE: The above salary stipends will be
adhered to if the activity is offered.
Section 3:
PaYrolls will be issued bi-weekly and teachers may request in writing payment on ten or twelve
months basis. This election must be made prior to September 1 or at time of employment and must
remain in effect for that ensuing year.
Section 4: Guidance Counselor
a.
b.
c.
The Guidance Counselor's work shall be 210 days between July 1 and June 30. The
Superintendent will advise the Guidance Counselor as to what days the counselor is expected
to work.
The Guidance Counselor's work day will include meeting with staff/students/parents, which
may occur outside of the normal school day. The Superintendent will review the Guidance
Counselor's daily schedule and may approve adjustments in hours as necessary. The
Guidance Counselor is expected to attend all faculty meetings and other evening meetings
as directed by the Superintendent.
The salary for the current Guidance Counselor shall be:
2001-2002
2002-2003
2003-2004
$45,000
$46,800
$48,766
ARTICLE VI
LEAVE
Section 1: Sick Leave
All professional personnel will be allowed ten (10) days sick leave per year, cumulative to 190 days.
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Section 2: Personal Business Leave
--
Personal business leave not to exceed 3 days totally is allowed for the following reasons with the
limitations noted. These days are noncumulative. At least 48 hours notice must be given in writing
to the Superintendent for approval, except for days involving sickness in the immediate family.
2.1
2.2
2.3
2.4
2.5
2.6
Sickness in the immediate family, not to exceed 3 days.
Remedial health treatment, not to exceed 2 days. No details need be supplied as to the reason
for treatment.
Legal transaction involving a legal instrument (deed, mortgage, transferring of title, etc.) or
a court order.
Attendance at weddings or commencement exercises involving members of the immediate
family, not to exceed two (2) days.
Funerals outside family not to exceed one day. Ifmore than one (1) day is needed, an appeal
for additional days may be made to the immediate supervisor.
Requests for such days are not to be made for days immediately prior to or immediately
following a holiday or vacation period, except that one day may be used on a day
immediately following a holiday or vacation when, and only when, extreme weather
conditions prevent the employee from returning. The Superintendent may require proof of
such extreme conditions upon the return of the employee.
Section 3: Personal Leave
3.1 Two (2) days of personal leave will be allowed under the following conditions:
a. No reason for absence other than the identification "personal leave" shall be required
provided the unit member notifies the Superintendent, in writing, at least forty-eight
(48) hours in advance. .
b. In case of emergency the forty-eight hour requirement will be waived and the person
using the personal leave day may be required to show that advance notice was not
possible.
c. Unused personal leave days under this section will accumulate in the following
school year as sick leave.
d. Such personal leave days shall not be allowed prior to or immediately after a
scheduled vacation or holiday.
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Section 4: Familv Illness
4.1 Where personal presence is required because of illness in the teacher's immediate family, in
excess of personal business leave Section 2.1, absence will be allowed for a total of five (5)
school days with pay, during a school year. The five (5) days involving family illness would
be deducted from the teacher's accumulated sick leave. Immediate family is defined as
spouse, parent, grandparent, child, brother, sister of the member or spouse, or a member of
the teacher's household.
4.2 When, because of an emergency or other unusual situation, a teacher uses more than his/her
allotted family illness days, he/she may apply to the Superintendent for an increased
allocation of days. The decision of the Superintendent shall be final.
Section 5: Bereavement Leave
Each employee is permitted up to five (5) days leave in the event of a death in the immediate family.
(As defined in Section 4.1 above). Employees may designate in advance a non-relative as "next-of-
kin" where no blood relative remains. These days are noncumulative. Such leave may be extended
by the Superintendent pending personal appeal. These days are not deducted from any other leave.
Section 6: Association Leave
A total of five (5) days per year will be available to the Copenhagen Teachers Association for its use
to attend to the business of the Association. An additional five (5) days will be available, with the
Association reimbursing the cost of the substitute back to the District. The President of the C.T.A.
will notify the Superintendent forty-eight (48) hours in advance of which members will utilize such
leave.
Section 7: Academic Conferences
One teacher per year may be allowed from each grade level or department and all expenses will be
paid by the Board. In order to be reimbursed for attendance at any conference, the teacher must
submit an itemized list of expenses.
Section 8: Maternity Leave
A teacher shall advise the Superintendent in a timely manner of her intention to request maternity
leave. A teacher may continue her employment during the term of her pregnancy as long as her
physician and/or the school physician certifies that she is physically capable of performing her
normal duties. A teacher may return following pregnancy when her physician and/or the school
physician indicates her health and well-being will permit it and this must coincide with either the
beginning of the school year or at a time that is in mutual agreement between the teacher and the
Superintendent.
.
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Section 9: Sabbatical Leave
--
9.1
9.2
9.3
9.4
9.5
9.6
9.7
9.8
9.9
An applicant must be fully certified, holding a permanent or life certificate.
An applicant must have been employed for at least seven continuous years of local full-time
teaching service. Subsequent leaves can be granted after additional seven-year periods.
No more than 4% of the faculty can be granted leave in a calendar year.
The applicant must file a written agreement with the Board of Education that assures' one
year of service after the leave.
The request must be for formal study, research, writing, travel, perfonnance of teacher's art,
or other reasons if they meet the approval of the Superintendent.
All requests must be made by FebruaI){ 1 for commencement of leave the following
September 1; or by June 1 for commencement of leave the following January. The
notification of acceptance or rejection will occur within sixty (60) days of the applicant's
deadline date. Acceptance or rej ection will be detennined by the Board's evaluation as to the
educational value to the district and/or financial capabilities of said district.
The applicant will receive one-half salary for a full-year absence or one~half salary for
one-half year, paid at the regular times.
If the employee does not return after the leave, he/she must pay back all salary received
during leave and has two years to do so.
When an employee returns, he or she shall be restored to his/her fonner or comparable
position.
Section 10: Jury Duty
A teacher shall be excused from his or her teaching duties without loss of pay. A teacher called for
jury duty shall notify the Superintendent as soon as s/he receives notice from the court to serve. Any
monetary benefits derived from jury duty will be returned to the Board. (Exception: compensation
for mileage.)
Section 11: Unpaid Leave
11.1 A teacher desiring an unpaid leave shall, except in extenuating circumstances, file a written
request with the Superintendent at least thirty (30) days prior to the commencement date.
Said request shall detail both the commencement and tennination dates, and justification for
said leave. This leave will be granted upon the approval of the Superintendent.
11.2 During unpaid leave, the accrual and use of all substantive benefits ceases, e.g., sick, family,
and personal leave day accumulation, district payment ofhealth/dental insurance premiums,
seniority, etc.
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a. Teachers on unpaid leave may continue to participate in all health and dental
programs by payment to the District of 100% of the premiums during the period of
the leave.
11.3 Seniority and sick leave time earned prior to the commencement of unpaid leave shall not
be diminished by such leave. For the purpose of this provision, a teacher who has worked
more than 90 classroom days in any school year during which the leave begins shall be
credited with one full year of teaching so far as seniority and step placement in the district
are concerned.
Section 12: Family and Medical Leave Act
It is understood that any employee requesting an unpaid leave which is specifically covered under
the provisions of the Family Medical Leave Act shall receive the benefits provided for under the Act
as it is enforced and applied at the time of the leave and to the extent the provisions of the Act
supersede a benefit as indicated in this Article.
ARTICLEvn
INSURANCE
Section 1: Hospitalization
1. For the term of this Agreement, the Board will pay the dollar amount equal to 90% of the
Individual plan and 85% of the Family and Individual-with-dependent(s) plans.
Section 2: Annuities
The Board will provide the opportunity for teachers to participate by payroll deduction in one of the
five (5) tax-sheltered annuity programs according to conditions already established. Information is
available from the payroll office.
A minimum of three (3) teachers must sign up for a new plan to become one of the five.
Section 3: Dentallnsurance
The District will provide an amount not to exceed $6,000 per year for a dental plan.
Section 4: IRS 125 Plan
The District will provide an IRS Section 125 Plan to cover premiums for health and dental insurance,
unreimbursed medical expenses, and dependant care expenses.
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ARTICLE vm
RETIREMENT
Option A: Upon retirement from the District, the Board will pay $20.00 per day up to 100 days
of unused accumulated sick leave.
Option B: Upon Retirement the individual teacher will receive one (1) year paid up health
insurance at the same rate of District contribution as for current teachers (as specified
in Article Vill, Section 1 of this Agreement) for each seventeen and one-half (17
1/2) days of accumulated sick leave for a maximum of ten (10) years or until the
retired employee reaches age sixty-five, whichever comes first.
The Board will pay the dollar amount equal to 50% of the individual plan or 35% of the
family and individual-with-dependent(s) plans for teachers with ten or more years of service to the
District who retire under option A or who retire under option B and have exhausted the paid up
benefit or have reached age sixty-five (65).
ARTICLE IX
TEACHING CONDmONS
A. Notification of grade level teaching changes will be made no later than the first day of June
Regents Examinations.
B. The first unused emergency school closing day (snow day) may be a conference day without
students in attendance. This day will be planned jointly by teachers, administrators, and
Board members.
c. The workday for teachers will be 7 hours and 20 minutes. Teachers will be expected to
participate in activities, such as administrative meetings, parent-teacher conferences, open
houses, and kindergarten orientation, which are reasonably necessary. Sufficient notice of
such activities will be given. Any significant change from the standard of recent years will
require mutual agreement between both parties.
.
D. The Board intends to promote shared decisionmaking in the District.
E. There shall be a committee established to discuss the concept of a professional advancement
program. Membership on this committee shall be determined by mutual agreement between
the administration and the Association, subject to the following conditions: The Association
shall appoint its representative(s) to the committee. No students shall serve on this
committee.
F. Whenever the District hires a teacher to a part-time position the following conditions will
apply for such part-time teachers.
1. If assigned for three (3) or more teaching class periods per day, the teacher will have
a paid preparation period or lunch period as part of the schedule.
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2.
3.
4.
5.
Scheduling, for part-time teachers assigned to three or more teaching class periods,
will be for consecutive periods of time within the school day, where possible and in
accordance with the master schedule.
Tenth period of the school day is not a regularly scheduled teaching class period.
A part-time teacher assigned three or four teaching class periods per day will be
compensated on a half time basis. A part-time teacher assigned less than three
teaching class periods per day will be compensated on a prorated basis accordingly.
Any part-time teacher will not be eligible for any benefits.
Any teacher who has five or more teaching class periods will be determined to be a full-time
teacher and will receive all benefits, including salary, accordingly. Study halls, lunch
monitoring, preparation periods, lunch periods, remedial periods and other periods involving
non-pedagogical duties do not constitute teaching class periods.
G.
ARTICLE X
GENERALEVALUATIONGUIDELINES
Section 1: Goals and Pw.:poses
A.
B.
The goals and purposes of employee evaluation are:
1) To assist in the continuing development and professional growth of individual
teachers; .
2)
3)
To provide a basis for improving instruction and to maintain a competent staff;
To provide a teacher with information about his/her performance;
4) To provide information for District decisions with respect to:
a)
b)
c)
reappointment
recommendation for tenure
promotions and/or assignments
Each teacher shall have the right to:
1)
2)
be informed of the evaluation system;
be informed of the standards by which he/she will be evaluated;
3) receive a candid appraisal of his /her performance;
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C.
4) receive timely and specific suggestions for improvement to remedy deficiencies
and/or to improve in a particular area whenever it is needed.
In general:
1) Evaluation should be viewed in terms of improving instruction rather than criticizing
it.
2) Positive attributes should be acknowledged.
3) The evaluation procedure will be reviewed annually by the Association and the
Superintendent. Any need for change will be discussed with the bargaining unit prior
to implementation. Any changes in procedure will be mutually agreed upon and
made part of this contract.
4) The end product of evaluation is the best quality of instruction for Copenhagen
students.
Section 2: Formal Evaluation Guidelines
2.1
2.2
2.3
2.4
2.5
Teachers will be notified, within a reasonable period of time, of formal classroom
observations to be made. (The individual teacher may request no notification if he/she so
chooses. )
Informal observations and evaluations may be conducted at any time and reports concerning
same may be placed in the personnel file by the evaluator. The teacher involved shall receive
notification.
.
All observations of classroom performance of a teacher will be conducted openly by
administrators. Public or audio systems and similar surveillance devices shall not be used
for this purpose.
Formal classroom observations will be conducted at reasonably spaced intervals to provide
an opportunity for improvement from previous observation. The form to be used by the
evaluator will be the "Evaluation Form" developed by the District and the Association.
Changes may be made in the "Evaluation Form" at any time by mutual agreement of the
Association President and the Superintendent.
Formal observations will be valid upon completion of the following procedures.
a. The teacher will be given the evaluation form on any formal class observation, as
completed by the observer, before the post-observation conference.
b. The conference will be held between the observer and the teacher as soon as possible
after the observation.
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2.6
2.7
c. During the conference, the teacher will be allowed to add to the evaluation report any
comments pertaining to the observation.
d. At the end of the conference, both parties will sign the evaluation fonn as evidence
of having reviewed it and having had the conference. (The teacher's signature on the
evaluation report does not in any way, signify agreement with the evaluation.)
e. The evaluation report, signed, and' including any comments added during the
conference, will then be placed into theteacher's personnel folder. This process shall
be completed within five days of the post-observation conference except when
extended by mutual consent.
f. When steps a through e have been completed, this shall constitute a "formal
evaluation." Observations that are part of this process shall be called "formal
observations" .
Probationary teachers shall receive formal evaluations, at least once before Christmas and
at least two times during the school year, before a decision is reached on their re-employment
for the following year. If either of the first two evaluations indicate problems influencing the
effectiveness of the teacher's perfonnance, an administrator may schedule additional formal
evaluations prior to April 30. Also, teachers may request additional formal evaluations prior
to April 30. This shall not preclude the administrator from scheduling additional evaluations
for any teacher at the administrator's discretion. However, any teacher may be dismissed at
any time in accordance with applicable state law and the provisions of this agreement.
No member of the bargaining unit shall be dismissed, disciplined, reduced in rank or
compensation, deprived of any professional advantage, or have an adverse evaluation placed
in their personnel files, except for reasonable grounds.
Section 3: Teacher Personnel Files
3.1
3.2
The official district teacher personnel file shall be maintained in the central office. Teachers
shall have the right, upon request, to review the contents of their files, at normal business
hours. A teacher shall be entitled to have a personally selected representative accompany
him or her during such review.
No material, excluding reference and information obtained in the process of evaluating the
teacher for initial employment, which is derogatory to a teacher's conduct, service, character,
or personality shall be filed unless the teacher has had an opportunity to examine the
material. The teacher must affix his/her signature on the actual copy to be kept with the
understanding that such signature merely signifies that he/she has examined the materials.
Such signature does not necessarily indicate agreement with its content. However, an
incident which has not been reduced to writing within one month of its discovery or its
occurrence, whichever is later, exclusive of the summer vacation period, may not be added
to the file. No material which is inaccurate or unjust shall be placed in said file.
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3.3
3.4
3.5
3.6
A.
Upon receipt of a written request, the teacher shall be furnished a reproduction of any
material, excludingreferenceor infonnation obtainedin theprocessof evaluatingthe teacher
for initial employment.
Before the record of any complaint is placed in the teacher's personnel file, the teacher shall
be afforded an opportunity to confront the complaint and to reply to the same; the teacher
will have an opportunity to make a written statement, defense, or explanation to be attached
thereto. Any material referred to shall also be subject to the grievance procedure: final
resolution can be submitted to binding arbitration.
The material relevant to the teacher's ability to perfonn hislher role as a classroom instructor
will be placed in the personnel file. The material filed in the official district personnel file
prior to a recommendation for disciplinary action shall be considered as a guide in
determining whether a teacher shall be disciplined.
No material will be forwarded from a teacher's file to another prospective employer without
the teacher's pennission. This is not intended to limit references requested from the District.
Upon termination of employment, the teacher may witness destruction of said file.
ARTICLE XI
DISCIPLINE AND DISCHARGE
A tenured employee against whom charges have been filed pursuant to Section 3020-a of the
Education Law may waive his or her rights to a 3020-a procedural hearing and choose
instead a hearing in accordance with American Arbitration Association Labor Arbitration
Rules as modified below. Once a choice offorum is made, the affected employee waives all
rights to proceed in any other forum.
1. The employee so charged shall notify the District Superintendent in writing within
ten (10) calendar days of receipt of the charges, ofhislher intent to:
a. Waive his/her right to a 3020-a hearing and all provisions of Section 3020-a
.
and Part 82 of the Regulations of the Commissioner of Education, and
request a hearing under this section of the contract with the burden of proof
of just cause placed upon the District; or
b. Retain all rights and privileges under 3020-a and Part 82 of the
Commissioner's Regulations and request a hearing under those procedures,
or;
c. Agree with the charges as written by the District and agree to accept the
discipline proposed by the District.
2. If the employee fails, within ten (10) calendar days to submit his/her election in
writing, of one of the three choices listed above, such failure shall be construed as
acceptance of the charges and penalty set out by the District. The employee shall
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thereby waive any right to, and shall be barred from, pursuing the matter in any legal,
administrative, or contractual forum.
B. The procedure for hearings under the American Arbitration.Association Rules shall be as
follows:
c.
1. The parties shall proceed directly to a hearing before an arbitrator. The parties shall
present their evidence and testimony at this hearing. All testimony will be under
oath.
2. The arbitrator shall be mutually selected from a list submitted by the American
Arbitration Association, and shall hold a hearing within thirty (30) calendar days of
appointment. .'
3. The District and the employee may each choose to be represented by one (1)
advocate. .
4. The arbitrator shall submit an award, accompanied by an opinion setting forth factual
and legal detenninations, within thirty (30) calendar days after the record of the
hearing is closed.
5. The findings and penalties arrived at by the arbitrator shall be final and binding on
all parties, and no review of the arbitrator's decision will be undertaken, except as
provided in Article 75 of the Civil Practice Law and Rules. The decision of the
arbitrator shall be implemented immediately by the District, and should an Article 75
proceeding be commenced, neither party shall seek a stay of such implementation
pending the decision of the Article 75 proceeding.
6. The cost of the arbitrator and American Arbitration Association fees shall be shared
equally by the District and the Association, if the Association detennines that a
defense of the charges being arbitrated is meritorious. If the A~sociation detennines
that the defense ofth~ charges is not meritorious, the individual so charged shall be
responsible for paying one-half of the cost of arbitration. The Association President
will notify the School Superintendent, in writing, within 24 hours of the Association's
decision not to give financial support to the affected employee.
The charged employee may be suspended without pay and benefits until completion of the
proceedings for the following reasons:
1. where the teacher faces charges for lack of certification;
2. in situations where the employee is delaying the proceeding.
3. !fa decision has not been rendered within 90 calendar days of the receipt of charges
by the employee, the District may suspend the employee without pay, regardless of
the above stated reasons.
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D. If the employee is awarded back pay, the employee's back pay shall be reduced by the
income the employee earned in another job during the time of the suspension. Such.
reduction shall apply to income earned only during the time the teacher would normally be
in hislher job with the school district. The employee will be required to provide
substantiation for any earnings before back pay will be awarded.
E. If an employee is found guilty by a court of law of committing a felony, such conviction may
automatically constitute cause for disciplinary action, and possible dismissal; and the District
may impose the penalty following a hearing before the Board. The Association thereafter
may request a hearing under the procedures set forth in paragraph B above on the
appropriateness of the penalty only, with the burden of proof falling on the Association, to
prove that the penalty is inappropriate. The penalty shall be applied while the challenge is
being pursued by the Association.
F. The provisions of this Article shall not be subject to the grievance procedure contained in
this contract, except where a claim is made that the District has violated the procedural
aspects of this article.
ARTICLE XII
INSERVICE COURSES
The Board may make available the sum of $500. for a Board approved inservice course presented
each year in one academic year (science, mathematics, history, language arts and others). Said
courses may be taught by a member of the faculty.
ARTICLE XIII
DISTRIBUTION OF AGREEMENT
Copies. of the agreement reached between the Board of Education and the Faculty Association shall
be given to all professional personnel now employed or hereafter employed by the Board as soon as
possible after execution.
ARTICLE XlV
NYSUT BENEFIT TRUST
1. The District will deduct from the salaries of those unit members participating in the Trust an
amount authorized by said unit member on Benefit Trust forms.
2. The deductions will commence on the second pay period of the school year and will continue
for twenty (20) consecutive periods in a school year.
3. The authorization may be amended or withdrawn at the discretion of the unit member.
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4. The monies deducted will be forwarded by the District to the NYSUT Benefit Trust as
deducted.
ARTICLE XV
DURATION AND
ACCEPTANCE OF NEGOTIATED AGREEMENT
between
COPENHAGEN CENTRAL SCHOOL BOARD OF EDUCATION
and
COPENHAGEN CENTRAL SCHOOL TEACHERS ASSOCIATION
This agreement is the-result of collective negotiations between the School District Administrator and
the Association which have been conducted under the requirements and directives of the Public
Empl.oyees' Fair Employment Act (Taylor Law). The provisions of the Agreement supersede all
conflicting policies and directives of the. Board and may be changed only through the mutual
agreements of the Board and the Association.
All provisions of this Agreement shall be applied with equal treatment to members of this unit.
This Agreement shall be effective from July 1, 2000, through June 30, 2004.
The parties have set their ha:ds and seals this 7"" day ofl'On".';J , 2002.
.
~.Jpennte
Copenhagen Central School District
~c/1~
Copenhagen Central School
Teachers' Association
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STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
20
25
Master's:
Credit Hours:
(a)
(b)
(c)
2000-2001 Teacher Salary Schedule Appendix A(I)
BS BS+30 BS+60
$ 29,670
$ 30,410
$ 31,150
$ 31,890
$ 32,630
$ 33,450
$ 34,270
$ 35,090
$ 35,910
$ 36,730
$ 37,550
$ 38,370
$ 39,190
$ 40,010
$ 40,830
$ 41,650
$ 43,850
$ 48,050
$ 52,250
$ 30,720
$ 31,460
$ 32,200
$ 32,940
$ 33,680
$ 34,500
$ 35,320
$ 36,140
$ 36,960
$ 37,780
$ 38,600
$ 39,420
$ 40,240
$ 41,060
$ 41,880
$ 42,700
$ 44,900
$ 49,100
$ 53,300
$ 31,770
$ 32,510
$ 33,250
$ 33,990
$ 34,730
$ 35,550
$ 36,370
$ 37,190
$ 38,010
$ 38,830
$ 39,650
$ 40,470
$ 41,290
$ 42,110
$ 42,930
$ 43,750
$ 45,950
$ 50,150
$ 54,350
$300
$35 per one (1) hour
For each year of this Agreement, each unit member will be paid according to the
salary schedule for that year. Returning members will advance one (1) increment in
each year of the Agreement.
Increments apply only to the salary schedule. They do not indicate or affect seniority
within the District, service credited at the time of first employment, probationary or
tenure status, or length of service for retirement purposes.
Longevity steps are an exception to (b) above. Teachers shall advance to step 20 in
the year in which they begin their 20th year of credited service. Teachers shall
advance to step 25 in the year in which they begin their 25th year of credited service.
BS BS+30 BS+60
STEP
1 $ 30,390 $ 31,440 $ 32,490
2 $ 31,130 $ 32,180 $ 33,230
3 $ 31,870 $ 32,920 $ 33,970
4 $ 32,610 $ 33,660 $ 34,710
5 $ 33,350 $ 34,400 $ 35,450
6 $ 34,170 $ 35,220 $ 36,270
7 $ 34,990 $ 36,040 $ 37,090
8 $ 35,810 $ 36,860 $ 37,910
9 $ 36,630 $ 37,680 $ 38,730
10 $ 37,450 $ 38,500 $ 39,550
11 $ 38,270 $ 39,320 $ 40,370
12 $ 39,090 $ 40,140 $ 41,190
13 $ 39,910 $ 40,960 $ 42,010
14 $ 40,730 $ 41,780 $ 42,830
15 $ 41,550 $ 42,600 $ 43,650
16 $ 42,370 $ 43,420 $ 44,470
17 $ 44,570 $ 45,620 $ 46,670
20 $ 48,770 $ 49,820 $ 50,870
25 $ 52,970 $ 54,020 $ 55,070
Master's: $300
Credit Hours: $35 per one (1) hour
2001-2002 Teacher Salary Schedule Appendix A(2)
(a) For each year of this Agreement, each unit member will be paid according to the salary
schedule for that year. Returning members will advance one (1) increment in each year
of the' Agreement.
(b) Increments apply only to the salary schedule. They do not indicate or affect seniority
within the District, service credited at the time of first employment, probationary or
tenure status, or length of service for retirement purposes.
(c) Longevity steps are an exception to (b) above. Teachers shall advance to step 20 in the
year in which they begin their 20th year of credited service. Teachers shall advance to
step 25 in the year in which they begin their 25th year of credited service.
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
20
25
Master's:
Credit Hours:
(a)
(b)
(c)
2002-2003 Teacher Salary Schedule Appendix A(3)
BS BS+30 BS+60
$ 31,485
. $ 32,225
$ 32,965
$ 33,705
$ 34,445
$ 35,265
$ 36,085
$ 36,905
$ 37,725
$ 38,545
$ 39,365
$ 40,185
$ 41,005
$ 41,825
$ 42,645
$ 43,465
$ 45,665
$ 49,865
$ 54,065
$ 32,535
$ 33,275
$ 34,015
$ 34,755
$ 35,495
$ 36,315
$ 37,135
$ 37,955
$ 38,775
$ 39,595
$ 40,415
$ 41,235
$ 42,055
$ 42,875
$ 43,695
$ 44,515
$ 46,715
$ 50,915
$ 55,115
$ 33,585
$ 34,325
$ 35,065
$ 35,805
$ 36,545
$ 37,365
$ 38,185
$ 39,005
$ 39,825
$ 40,645
$ 41,465
$ 42,285
$ 43,105
$ 43,925
$ 44,745
$ 45,565
$ 47,765
$ 51,965
$ 56,165
$300
$35 per one (1) hour
For each year of this Agreement, each unit member will be paid according to the
salary schedule for that year. Returning members will advance one (1) increment
in each year of the Agreement.
Increments apply only to the salary schedule. They do not indicate or affect
seniority within the District, service credited at the time of first employment,
probationary or tenure status, or length of service for retirement purposes.
Longevity steps are an exception to (b) above. Teachers shall advance to step 20
in the year in which they begin their 20th year of credited service. Teachers shall
advance to step 25 in the year in which they begin their 25th year of credited
servIce.
2003-2004 Teacher Salary Schedule Appendix A( 4)
BS BS+30 BS+60
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
20
25
$ 32,610
$ 33,350
$ 34,090
$ 34,830
$ 35,570
$ 36,390
$ 37,210
$ 38,030
$ 38,850
$ 39,670
$ 40,490
$ 41,310
$ 42,130
$ 42,950
$ 43,770
$ 44,590
$ 46,790
$ 50,990
$ 55,190
$ 33,660
$ 34,400
$ 35,140
$ 35,880
$ 36,620
$ 37,440
$ 38,260
$ 39,080
$ 39,900
$ 40,720
$ 41,540
$ 42,360
$ 43,180
$ 44,000
$ 44,820
$ 45,640
$ 47,840
$ 52,040
$ 56,240
$ 34,710
$ 35,450
$ 36,190
$ 36,930
$ 37,670
$ 38,490
$ 39,310
$ 40,130
$ 40,950
$ 41,770
$ 42,590
$ 43,410
$ 44,230
$ 45,050
$ 45,870
$ 46,690
$ 48,890
$ 53,090
$ 57,290
Master's:
Credit Hours:
$300
$35 per one (1) hour
(a) For each year of this Agreement, each unit member will be paid according to the
salary schedule for that year. Returning members will advance one (1) increment
in each year of the Agreement.
(b) Increments apply only to the salary schedule. They do not indicate or affect
seniority within the District, service credited at the time of first emploYment,
probationary or tenure status, or length of service for retirement purposes.
(c) Longevity steps are an exception to (b) above. Teachers shall advance to step 20
in the year in which they begin their 20th year of credited service. Teachers shall
advance to step 25 in the year in which they begin their 25th year of credited
servIce.
